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Helping organizations working with released people/pre-release support in Serbia
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Sllcvcentrum

http://www.cvcentrum.hu/

In the search menu on the main page, you can search among the job advertisements in the
database by area and category. You can search in detail under the menu item “For job
seekers” where you can narrow down the list of results according to the search criteria
that suit you.

By clicking on “Details” you can find out the details of the offer and if you are interested
you can apply for the ad immediately. If you are a registered user, you have the option to
mark that ad so you can sign up later.

The list of similar jobs at the end of the offer that matches your search criteria can help
you find the right offer.

If the offer isn't right for you, but one of your friends might be interested in it, send it via
email or share it on a social networking site (e.g. Facebook, LinkedIn, Twitter, etc.)

=

friss

https://www.frissdiplomas.hu/

Frissdiplomas.hu collects job offers specifically for career started freshly graduated
people. In addition to entering the position name or field of activity in your search engine,
you can also search in detail, which allows you to narrow down the results by city,
working hours and language skills required to fill the job. In addition to job opportunities,
the website also helps recent graduates with self-knowledge, career planning advice and
job search news, as well as tips on learning the techniques of job search, preparing a CV,
preparing for a job interview, and presenting the most important steps to get started and
integrate.

Multinational companies offer countless job opportunities. Multinational companies
usually offer an attractive benefit package, but in return they expect preparedness and
practical knowledge. Equally important is motivation, commitment and openness to
imporvement. These companies often have their own career page, which means you can
browse the company’s own website and apply there for job advertisements.
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DreamJohs  htips://dreamjo.bs/hu

On the Dreamjo.bs job portal, employers create profiles, similar to social networking
sites. Job postings can include the mission of the companies, future colleagues, a photo of
the office, and more that the employer may want to inspire the job hunter with.

) jobinfo.hu

Allds neked, neked... és Neked is!

https://www.jobinfo.hu/

Jobinfo is one of the oldest and largest job search databases in Hungary.

nfs;z

MUNKA - LEHETOSEG

https://nfsz.munka.hu/

Active help for job seekers and employers. The National Employment Service
(hereinafter: NES) carries out the activity of employment agency in cooperation with
those requesting the service and employers. The basic purpose of employment agency is
to help jobseekers and service users to find the most suitable job, to mediate the person
looking for the job that best meets the expectations of employers. The provision of labor
market information by a public employment body is a service that provides information
on employment opportunities available locally or in the area. It promotes employment,
self-employment (becoming an entrepreneur), provides information on learning
opportunities in the region, the labor market situation of the region, county and micro-
region, local characteristics of labor supply and demand, self-inquiry opportunities,
employment support and services and on locally available labor market programs.
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Our Center for Rehabilitation through Imagination

focuses on the phenomenon of play and its

liberating and creative impact on the social

rehabilitation, reintegration and (re)socialization of
stigmatized and vulnerable groups and individuals.

We study whether, how and to what extent the

process of rehabilitation can be fostered through
the arts , literature and theatrical performance.

Man is by his nature and development destined to

be on the move, to play. Apart from his basic
instincts for self-preservation and continuation

ofspecies,

his need to move and play has

determined and justified the purpose of his

existence since the very beginning of his life on

earth. We believe that work on a theatrical

performance is the most beneficial since it offers

various possibilities of interaction. Although it is
not easy, we try to make good use of these
possibilities by gradually building up a dramatic

process throughout which we do not become who
we really are but who we might be, we obtain the

features we do not originally possess but could
possess them. Theatre can help individuals gain

own potential,

into their

intentions, identity and place in a society, and to

this end

insights

important

it uses different means of artistic

expression such as dramatic texts, directorial




and

programs of
groups

projects,
performance and play to

rehabilitation and encourage

of marginalized
individuals. Our mission is to provide open forms
and patterns so as to foster creative development
in stigmatized groups and individuals. Re-creation

theatrical

impact on the social rehabilitation, reintegration
facilitate social

and (re)socialization of marginalized individuals,
well.The field of our activity and interest includes

literary and theatrical
applied arts and culture-related research into social

and creation of new social patterns of behaviour
through acceptance of dialogue and art as a new
principle of humanity.Our center provides poetry

is primarily interested in play and its creative
socially-handicapped groups and prison inmates as

interventions and actors and their play.
OUR MISSION:
Our Center for Rehabilitation through Imagination

reintegration
writing,

es and

mental disorders, and of healthy population as

well.

which

encourage creativity; 2) Recognition of the role of

Popular online job searching webpages - Hungary

The job search sites below are highly visited, have a number of job postings and
registered members, and can provide additional, very useful services.

workshops

special

ﬁg PROFESSION

https://www.profession.hu/

The profession.hu job search portal has a simple structure and constantly updated content.
Profession.hu is one of the most popular job search sites on the internet. On the home

imaginative potential of minority social groups,
Our center is dedicated to the following goals: 1)

misfits, prisoners, people with disab

OUR GOALS:
Organization

page the ads are displayed by sectors and by location of work, making it easier to search
the website. You can also find it in a separate group, so you can access the list of part-
time and career starter job opportunities with one click. On this page, you can also upload
your resume and save the jobs and searches you have searched for.

. Q\/sHnline.n

http://www.cvonline.hu/

CV Online is one of the oldest job search sites, where you can browse job opportunities
by keyword, field of activity and place of work, but there are also several free job
services available on the site for the registered job hunter. These include creating your
own profile, tracking applications, organizing job notifications, but also CV and cover
letter templates, job market news, the latest job search trends and tips, and a so-called
salary wizard with which anyone can compare their salary to others.

https://jobline.hu/

Jobline is HVG's job search portal since 2000 with job opportunities for career starters. It
is possible to create your own profile, in which you can save the job advertisements you
have seen, and you will be notified about fresh job opportunities that match your search
criteria. You can also browse career tips and job market news on the site.
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The night shelters provide free accommodation for anyone in need between 6pm and 8am. There
are separate shelters for men and women, and some shelters can accommodate couples together.

Head office: 1134 Budapest XIII., Dézsa Gyorgy ut 152.
Postal address: 1385 Budapest, PO Box 882.
Phone number: +36-1-238-9500

NIGHT SHELTERS

Fax: +36-1-238-9502

Contact:

Central e-mail address: titkarsag@bmszki.hu

Website: www.bmszki.hu

Facebook: https://www.facebook.com/BMSZKI/

Phone number: +36-06-1-299-7031

Customer service contact details:

Fax: +36-1-238-9502

1087 Budapest VIII., K&banyai ut 22.

Customer Service Postal address: 1385 Budapest, PO Box. 882.

Customer service manager: Borsi Ibolya

E-mail: zakar.gergely@bmszki.hu

Director: Zakar Gergely

Phone: +36-1-238-9502
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institutions according to the needs of homeless people and tailored their services to the needs that

arise

. For example

providing 'low-threshold" services - unconditional or with minimum (e.g. public health)
conditions - benefits to people who would otherwise be without institutional care;

through the 'Opening up the Street' programme, they have set up 'hostels' to enable homeless
people living in the street to access their services;

running “exit" shelters for people who, with targeted professional support, can move into
independent housing in the short term. Housing support is also available to help them leave;
they have made major improvements to the quality of care, for example by refurbishing their
night shelters, also known as 'low-cost' hostels, reducing the number of beds in high
occupancy hostels (or keeping them only for crisis periods) and opening several newly
refurbished facilities specifically for people coming from the streets;

they have improved their health services, including the creation of a modern hospital ward
in the former Szabolcs Street Hospital.

TEMPORARY ACCOMMODATIONS

Temporary accommodation is available 24 hours a day for homeless people. All facilities have the
possibility to

sleep

clean

was

heat up and eat food
socialize.

Admission to temporary hostels is decided by the Pre-Admission Team (FET).

Temporary Accommodations
VIIIL. Budapest, Alf6ldi utca 6-8.

IX Budapest, Kiilsé Mester utca 84.

XIII. Budapest, Dézsa Gyorgy ut 152.

ACCOMMODATIONS FOR PARENTS WITH CHILDREN

For homeless parents and their children, BMSZKI provides the following services:
BMSZKI Réakosszeg Park Family Temporary Home 1.-I1.-111.
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Bagazs Non-profit Association

Since 2011, Bagazs Non-profit Associationhas been working to create a society where Roma people
can achieve their goals. To achieve this, they sensitize the majority society to reduce their existing
prejudices and develop the minority members to be able to act to achieve their goals.

They are currently working on the development and dissemination of a model programme based on
a co-existence approach to help segregated communities across the country in the 400-souls Roma
settlement of Bag, 40 km from Budapest. In their mentoring programme, Roma women (among
others) mentor their fellow Roma people. An integral part of the mentoring programme is the
Women's Club, which is held on a weekly or bi-weekly basis in Bag.

Their programmes aim to empower local people to identify their goals and the pathways to them.
They are always based on local needs, so they are constantly evolving and developing. They work
in communities every day of the week to build trust.

They don't donate: they give people a chance to make a difference, not a handout. They believe that
donating reinforces entrenched patterns, makes people vulnerable and reduces individual and
community empowerment.

They approach the problem at multiple levels: their work extends beyond the settlements to the
local village community and mainstream society, working with nearly 100 volunteers.

Contact:

Email: info@bagazs.org

Address: 1137 Budapest, Szent Istvan park 10.
Office phone number: +36 70 395 5901
President: Dr. Both Emdke

Budapest Methodological Centre of Social Policy and Its Institutions

Budapest Methodological Centre of Social Policy and lIts Institutions (BMSZKI) is the homeless
care organization of the Municipality of Budapest. It was established in 1993, when it provided care
in "only" 8 sites. Since then, there has hardly been a year without some significant change in the life
of BMSZKI: new institutions have been created, old ones have been closed, transformed, expanded.
The professional activity of the institution has also been constantly changing. They have made great
efforts to provide the highest quality of care to the vulnerable people who come to them, who have
lost their dignity. They have developed a methodology for assessing the needs of homeless people.
They have set up a dedicated professional network to deal effectively with housing, employment,
health-addiction and social housing problems. They have differentiated the profile of their
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the NEOSTART team is the growing number of
clients which pass through our programs.

In September 2014 new laws concerning the

execution of criminal sanctions and the execution
of probationary sanctions came into effect, and

thereby opened a new chapter in the development

of post-penal treatment. NEOSTART has been
recognized by the management for the execution
of criminal sanctions as a worthy contributor to the
development of post-penal acceptance practices,

and which has been made official

in

memorandum of cooperation. Today our programs

are conducted with

and

support

the full

cooperation of the parole offices in Belgrade.

Objectives

MOPPS were defined during the signing of the

Memorandum of Cooperation, which marked the

beginning of cooperation between

informally

united organizations, but these goals remained the
same until the moment of formal establishment.
The common goals that brought together all
members are: Improving policies and practices in

the field of reintegration and post-penal reception
so that they are in line with the needs of persons

subject to criminal sanctions and minors who have
been or are in conflict with the law - Empowering

Social media:

Address: Zvezdara Belgrade,

Serbia
Phone: 060/06-00-687
Web: http://mopps.org.rs/

Email: office@mo

Social media: ///

Brankica Tarbuk
Jankovi¢, President of

Board of directors

active

Mreza organizacija

za postpenalnu
podrsku Srbije

10

Family Transition Home
Manager: Borsanyi Katalin
Address: confidential

Phone: (06-1) 314-0668, E-mail:
anyaotthon@oltalom.hu

Web: www.oltalom.hu

Number of spaces: 28

Welcoming Home Foundation (Hazavarunk Alapitviny)

Their team aims to help and support the life of children of parents sentenced to prison sentences.
These children are the most marginalized and vulnerable in society who are punished without
having committed any crime themselves. These children do not see the connections, they do not
yet understand the world, they only understand it through They are only confronted with the fact
that their families are torn apart, their parents disappear, their peers are excluded, mock them,
refuse to make friends with them. Families become impoverished, life without a mother or a
father will no longer be the same.

Often this life crisis is of such magnitude that it is difficult even for an adult to cope healthily.
They lose self-esteem and self-confidence, and experience their parents' guilt as their own shame.
They start out in life with irreparable disadvantages that make a happy childhood a dreamThe
staff of Welcoming Home Foundation would like to help them. They give children what they
need most: attention, trust, care, understanding and love. They can't replace the absent parent, but
they can offer experiences, community, challenge, affirmation, and the companionship of others
in similar situations.

Their aim is to organize clubs, excursions and programmes to help children learning, support
sports and leisure activities prevent them from being permanently excluded from society, and if
only for a short time but even for a short time, to make them forget their negative experiences.
They strive to give back their self-confidence, to make them aware of their own talents, to give
them the chance to a better childhood, a happier life. An adult life in which they are already no
longer longing, no longer forced into contact with sin, crime...

Contact:

Office: 1201 Budapest, Helsinki ut 32-33.
Representative, Chairwoman of the Board:
Peltzer-Palvolgyi Hajnalka

Phone number: +36 20 340 1113

Web: www.hazavarunk.hu

E-mail: hozzadtartozo@gmail.com
Facebook:
https://www.facebook.com/hazavarunk
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human dignity. They strive to remain patient and helpful even if someone only needs minimal
support at a particular moment to feel temporarily better and continue their journey on their own.

Their methods applied in supporting help:

« Social and street social work

o Family care

« Food

e Assistance in kind and material aid
e Health care

e Mental health care

e Legal assistance

e Work therapy

« Job search

Information providing, awareness-raising, pastoral care and rehabilitation employment, social
services, family support, care for the elderly, charitable, health promotion, disease prevention,
treatment and health rehabilitation activities, education and training, personal development,
community building, skills development. Development of the skills of people and social strata
who are marginalized and disadvantaged, promotion of their employment, activities relating to
ethnic minorities in Hungary and Hungarians living beyond the borders, child and youth
protection, advocacy, and related scientific activities, research and surveys.

Contact:

Address: 1086 Budapest, Dankoé u. 9.

Postal address: 1410 Budapest, PO Box 200.
Phone/Fax: (06-1-)210-5400

Web: www.oltalom.hu

E-mail: oltalom@oltalom.hu

President: Ivanyi Gabor

Budapest Refugee Shelter
Phone: (06-1-) 210-5400/201

Homeless Care
Phone/Fax: (06-1-) 210-5400

Health Care
Phone: (06-1-) 210-5400/115,116

Child Protection Institutions
Phone/Fax: (06-1-) 210-5400

Men's Transition Shelter

Manager: Kiirthy Viktoria

Address: 1086 Budapest, Danko u. 9.
Phone number: (06-1) 210-5400/ 258,
extension 117

E-mail: atmenetiszallo@oltalom.hu
Web: www.oltalom.hu
Number of spaces: 20

Women's Transitional Homeless Shelter
Director: Kissné Erdélyi Erzsébet

Address: 1051 Budapest, Jozsef nador tér 10.
(06-1) 266-9047; (06-1)267-0131

E-mail: noiszallo@oltalom.hu

Web: www.oltalom.hu

Number of spaces: 64

the member organizations of the Network to

effectively represent the reintegration and post-

reception of persons against whom a
criminal sanction has been implemented and

minors who were or are in conflict with the law.

penal

Vision and mission

The vision of MOPPS is an inclusive society that

accepts people who have been in conflict with the

law as full members and enables them to realize
their full potential. The mission of the MOPPS is
to create rights and meet the legitimate needs of

convicted persons and juveniles in conflict with
the law through a comprehensive and quality

system of post-penal support in Serbia.

is a non-

governmental organization, a citizens' association,
whose main occupation and subject of interest

Odbor za ljudska prava Valjevo

could be reduced to education, promotion and

protection of human rights, development of civil
society, democratization and the establishment of

the rule of law.

Everything that Odbor za ljudska prava Valjevo

has achieved in the previous period is the result of
very good cooperation with donors, other non-

professional
associations, local self-government and we express

organizations,

governmental
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the
IDPC,
Healthy

The activities of the Shelter Foundation cover all forms of homelessness, from alleviating the
crisis situation of the permanently excluded, the homeless, the homeless without shelter, to
supporting people who have been homeless for a longer or shorter period of time, to supporting
people living in institutions, to dealing with the social affairs of people without a safe home, in
sublets, shelters, workhouses.

One of the values of the Shelter Foundation is that direct assistance can only be effective if
different organizations and people work together. Therefore, the Foundation is constantly playing
a significant role in the professional and day-to-day coordination of the activities of the so-called
homeless care organizations and other partner organizations (regional dispatching services,
Budapest street services, crisis cars, night shelters, etc.)

In addition to providing direct assistance, the Shelter Foundation attaches particular importance
to respecting the human dignity of people who are homeless or threatened with homelessness, to
fairly recognizing and strengthening their autonomous and responsible decision-making, to
expressing and protecting the interests of people who are homeless in various ways, and to

Umbrella

increasing
for

employability, and educating on a variety of
is
the

networks
Europe,

accredited
of

implementation of the youth work program in

combating stigma and
NAPOR (National Association of Youth Work

promoting culture,

member
Organization of Serbian Youth, Y-peer network,

Vojvodina HIV network, Coalition for Harm
foreign
AIDS Action

prevention of sexually transmitted
and

infections, HIV and hepatitis testing, promotion of

the initiative of young people: students, high
Prevent

school students and doctors with the aim of
young people at risk and marginalized populations.

So far, over 60 projects have been implemented in
the field of addiction prevention, promotion of

Udruzenje ,,PREVENT* was founded in 2004 on
improving the quality of life of people, especially
healthy lifestyles, harm reduction, motivation for
human rights and equality, improving the status of

treatment,
marginalized groups.
discrimination,
Practitioners),
Reduction

Correlation,

topics.

https://www.facebook.com/o | our immense gratitude to all of them for their trust.

preventing the possibility of such situations.

g 3 g R 8 g "A home for all!"
3 5 E 8 ~o o T 5 Contact:
> o © Z 5 ~ & S IS N :
g gl 2 § § 2g £ g = § Telefon: +36 1 338 41 86 Phone; +36 1 338 41 86
g2 g E 22T 8 5 El= g E 2 E E-mail: diszpecser@menhely.hu E-mail: diszpecser@menhely.hu
SS56 §Z2252% 3 E 3 B8 & Director: Aknai Zoltan E-mail: kartyas@menhely.hu
§ % 3P 8835 2%8 3 g ® ﬁ +36'1 266 19 01 Web: www.menhely.hu
g g2 g b % % .g E,‘ @ 2 E-mail: aknai.zoltan@menhely.hu Head: Kartyas Irén
< g 2 5 g = g Web: www.menhely.hu
=l s < < = = DAY CENTRE
DAY CARE CENTRE 1073 Budapest, Kiirt u. 4.
1083 Budapest, Prater utca 29/b. P.O. Box: 1410 Budapest, P.O. Box 216.
Phone: +36 1 333 59 98 Phone: +36 1 322 34 23
= E-mail: prater@menhely.hu E-mail: kuert@menhely.hu
N Web: www.menhely.hu Web: www.menhely.hu
Head of the institution: Aknai Zoltan Head of the institution: Sass Lajos
DISPATCHING SERVICE
g
g Oltalom Charity Association
© Oltalom Charity Associationwas founded in 1989 as a community of individuals who consider it
their conscience to provide compassionate, helpful support to various social strata, groups and
individuals (disadvantaged children, the homeless, the disaster-stricken, the poor, the sick and the
© lonely) who are spiritually and socially abandoned, vulnerable or at risk.
g 5 The aim of the Association is to provide financial, in-kind and spiritual support to people in need,
E 5 marginalized and struggling, and to raise public awareness and solidarity on their behalf. Our
=} Eﬂ work is carried out in the belief that any of their cared can be helped back to a life worthy of
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The reintegration programme includes the implementation of an individual development plan,
mentoring, life skills counseling and ongoing support. Group therapy and community activities,
creative activities, sport, intensive daily planning, development and implementation of a
personalized learning process, social services, involvement of parents/carers in the care process
where necessary, cooperation with the young person's environment where possible.

For addicts who wish to maintain their sobriety, we offer the possibility of working in the
institution, learning work skills, which can be a great help in reintegrating into the world of work.
And for substance abusers in conflict with the law, we run diversion groups.

Contact:

Address: 1084 Budapest, Jozsef utca 49.

Phone/ fax: 06-1-303-65 74

E-mail: info@megallo.org

Web: https://megallo.org/hu_HU/

Facebook: https://www.facebook.com/megallocsoportalapitvany
YouTube: https://www.youtube.com/user/megallocsoport
Bosznyai Beata, Community Care Professional Manager

Shelter Foundation

The Foundation's core value is that every person has the fundamental right to feel safe - legally,
physically and socially - in one place: one home, one community, one country. The Foundation's
fundamental aim is to ensure that this opportunity is truly available to all, and that no one is
deprived of it.

The Shelter Foundation was established in 1989 in Budapest. The Shelter Foundation is the first
independent, secular organization that was established and has been operating since its
foundation in order to change the situation of homelessness and homeless people without shelter,
to help those who find themselves in such situations, to prevent and alleviate these situations.

The Shelter Foundation is an independent organization. It is not controlled by the state,
municipalities, political or market actors, but the Foundation seeks constructive cooperation with
all organizations that contribute to the alleviation of the situation of homeless people.

The Shelter Foundation is a secular organization. It is not directly or indirectly affiliated with any
religious denomination, but its values are open to all moderate orientations that can provide a
home for the stranger, the outcast, the different, the afflicted and the humiliated.

The Shelter Foundation is the first organization to set up and run a Care Centre providing
professional social assistance for people experiencing homelessness, the first organization to set
up a Day Centre for homeless people providing professional social services and a cultural
pastime, is the first organization to start a street newspaper for homeless people called ‘Without a
Roof”, the first organization to set up a 24-hour Dispatch Service and a crisis car, a convalescent
home and a central luggage storage to help the homeless, the first organization to set up a home
for elderly homeless people providing permanent accommodation and a "voucher scheme" to
help people out of homelessness.
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Facebook: https://www.facebook.com/MecsesSzeretetszolgalat/
Executive president: Dr. Tarjan Gabriella
Web: http://mecses.vaciegyhazmegye.hu/php/intro.php

Hungarian Helsinki Committe — Human Rights Advisory Office

The Committee’s Human Rights Advisory Office in Budapest provides free legal advice and
representation - especially in cases of complaints related to detention, abuse, immigration police
and asylum. It also provides legal assistance on procedural issues in certain complaints to the
European Court of Human Rights in Strasbourg or other international human rights forum. An
appointment is necessary for a personal consultation.

Contact:

Office address: 1074 Budapest, Dohéany utca 20. I1/9.

Postal address: 1242 Budapest, PO Box 317.

Phone/Fax: (+36 1) 321 4323, (+36 1) 321 4327, (+36 1) 321 4141
E-mail: General contact: helsinki@helsinki.hu

Co-chair: Dr. Pardavi Marta

Co-chair: Dr. Kadar Andras Kristof

Web: https://helsinki.hu/

Facebook: https://www.facebook.com/helsinkibizottsag

Twitter: https://twitter.com/hhc_helsinki

Megall6 Group Foundation

The Megallo Group Foundation provides all-day care and development based on self-help
principles for young people with substance use, conduct disorder and behavioral addictions. The
specialty of the programme is that it is run by recovering addicts.

Deviant behavior is the result of socialization and therefore changing it requires a whole
socialization process. In their programme, they aim to achieve this (re)socialisation process,
complexity and a system of effects that affect the person as a whole.

Reintegration and Community House
They offer voluntarily applying substance users, young people with behavioural problems,

addictions and life skills problems daily activities, individual and community support to help
them stop using substances and to manage their lives.
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Contact:

2100 Godolls, PO Box 268.

web.: www.bortontarsasag.hu;

E-mail: bortonmisszio@gmail.com

Director, founder: Roszik Gabor (phone: 0620-824-7621)

Facebook: www.facebook.com/Magyar-Testvéri-Bortontarsasag-Prison-Fellowship-Hun-
108881048156808/

Mécses Szeretetszolgalat Magyar Bortonpasztoracios Tarsasag (‘Candle’ Charity Service
Hungarian Prison Pastoral Society)

The Hungarian Prison Pastoral Society was founded in 1991 as a non-profit professional support
organisation, which provides spiritual care and aftercare for prisoners in Hungarian prisons. They
represent value in society through their prison pastoral work: their civil and church volunteers
summarise the content and spirituality of their ministry and supportive relationships. Their
association represents the spirituality of the ‘Candle’ and organises, brings together and
coordinates the voluntary work of its members, and they welcome the participation of people who
would like to be involved in their services.

The Charity Service Hungarian Prison Pastoral Society was founded on 2 September 1991 to
serve the most despised and outcast section of society. Its founder is Dr. Majzik Matyas, a prison
priest and deacon from Szeged.

The basic tone of the activities of the prison society is set by the ‘Candle’ Spirituality adopted
and supported at the conference of the Hungarian Catholic Bishops' Faculty on 13-14 June 1994.
Its aim and task is to encourage people to recognise the presence of Christ in everyone, in people
who are on the margins of society, in people living in prisons, in people who have been released
from prison, in the homeless, in prostitutes. An opportunity to do something for Christ in the
despised: through prayer and active love. This activity, by its very nature, touches deeply on the
themes of sin, repentance, reconciliation, human fellowship, and the saving of souls. As in all
special ministries, God calls His co-workers to live a spirituality with a particular character. It is
this spiritual character that gives the activity its unique character, its special flavour and its
special light, which makes it distinct from other ministries. It is therefore important to recognise
in this service of charity the gift, the unique relationship, the (pilgrim) journey on which God
leads His chosen ones.

Contact:
Postal address: 1327 Budapest, Ujpest/3. PO Box 30
Address: 2600 Vac, Hattyt u. 1.

E-mail: mecsesbp@gmail.com
Telephone number: +36 30 175 50 67
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How long does the Centre exist?
The Belgrade Centre was established in 1995 and

has since then been recognized as one of the most

important and most influential non-governmental

organizations in Serbia.

What are our aims?

The principal goals of the Centre are advancement

of knowledge in the field of human rights and

humanitarian law, development of democracy,
strengthening of the rule of law and the civil

society in Serbia and other countries in transition

from authoritarianism to democracy. In the twenty
years of its existence the Centre has endeavoured

to raise the consciousness of the citizens on the

importance and dimensions of the idea of human

rights and individual freedoms and to establish a
favourable climate for their full respect and

enjoyment.

The most important fields of the work of the

Centre are:

Education
Research

https://www.facebook.com/B | knowledge, experience and enthusiasm.

Gcentarzaljudskaprava/?fref
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Publishin

activities  (lectures,

Public promotional

manifestations, public debates, film and

radio productions, etc.)

Drafting model laws and projects for the

reform

state

improvement  of

and

institutions

Reporting on the state of enjoyment of

human rights

Humanitarian assistance

national and

with
international organisations and institutions

Co-operation

active in the field of promotion of human

rights, rule of law and democracy

Providing
seekers

assistance to asylum

legal

Active involvement in the process of

european integration

Support of volunteerism

Raison d’ ¢tre of the Centre

Conviction that all human beings must be

equal before the law.
Belief

full

democracy implies

that

participation of citizens and in the decision

making process.

The need to develop critical attitudes of
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Helping organizations working with released people/pre-release
support in Hungary

Living Hope Foundation

The Foundation runs a halfway house in Dunakeszi. It was founded by a group of born again
Christians. They live with the family of the head of the institution and are provided work locally.
The conditions for admission are abstinence and motivation to start again, as well as a Christian
lifestyle. Helping those suffering from deviance and addiction based on biblical teaching. Their
work is aimed at helping those who want to get free from harmful addictions, alcoholism, drugs
and crime. Over the years, they have seen the pull-back effect of the old environment and have
created a sheltered home. In their aftercare house, you can try a new way of life and a new way of
living that has worked for others successfully.

Contact:

Postal address: 2120 Dunakeszi, PO Box 104.

Address: Dunakeszi, Déli u. 11.

Phone: 06-27-344-800

Leader: Szab6 Jozsef

E-mail: eloremenysegl@gmail.com,

Web: http://www.eloremenyseg.hu/

Facebook: www.facebook.com/El6-Reménység-Alapitvany-199434770107138/

Magyar Testvéri Bortontarsasag (Hungarian Fraternal Prison Society)

Prison missionary work in penitentiaries (worship, spiritual care, preparation for release); family
care; help in finding work and housing. Only those who have already been contacted in prison
can access their services. The Prison Society does not provide financial support.

THEIR MISSION: "We all have the desire for freedom. It is a natural need, a necessity. But
what do we do with our 'captivity', our own bondage, our ignorance, our fears, our bad habits, our
hopelessness? Do we cling to our chains that seem comfortable, or are they a burden, or do we
long to experience the joy of inner liberation?"

"The aim of our society is to help our fellow human beings to develop their need for ‘inner
transformation'. The outcome of this process is a turnaround that can be experienced in small or
large settings!"
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JOB HUNTING WEBSITES IN SERBIA

HALIMOHATNHA CNYMBA
3A 3ANOLWWBABAHE

https://nsz.gov.rs/employee/jobs/search

The National Service for employment is a legal entity, with the status of an organization
for compulsory social insurance. Performs employment, unemployment insurance,
employment records and employment abroad. In addition to the above, it also performs
professional-organizational, administrative, economic-financial and other general tasks in
the field of employment and unemployment insurance. On its webpage under OGLASI
drop-down menu, job seekers can find a list of available jobs in chronological order.
When clicking on a job advertisement, the viewer can read the about the job description,
criteria for application and the end date for applying for the job.

https://poslovi.infostud.com/

Poslovi.infostud.com is the leading employment site in Serbia, intended for employers
and job seekers. Poslovi.infostud.com provides information on the supply and demand of
jobs, encourages the preparation of people for finding the right job and connects them
with effective methods to employers looking for quality workers.

Poslovi.infostud.com wants to raise the level of employment in Serbia and to influence
the expansion and improvement of employment opportunities for people in our country.
For people who are thinking about choosing or changing their job and career,
Poslovi.infostud.com strives to broaden their horizons about the possibilities of finding a
job and actively managing their professional development. Poslovi.infostud.com wants to
encourage and support employers in developing the right employment policy and
investing in human resources and enable them to build successful and efficient teams.
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JOB HUNTING WEBSITES - GREECE

An online platform for job hunting, one can create a profile
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POSLOVI.RS
2

https://www.poslovi.rs/oglasi_za_posao/subotica

The Poslovi.rs portal is an online job fair, created as a need to establish a professional
business system that will help Serbia increase its employment rate. Poslovi.rs is intended
for employers and candidates, as well as all those who are interested in the field of human
resources and monitoring the impact that this area has on the development of the
economy and society as a whole. From the very beginning of the work of the poslovi.rs
portal, our goal is to help our candidates find a job, to increase the employment rate, as
well as to set new standards in the field of human resources. Our vision is to help and
facilitate employers' search for quality and right staff, which will contribute to the growth
and development of the company.

Zake do posia

e

https://www.lakodoposla.com/beograd-lok20

www.lakodoposla.com is an online job exchange modeled on the world's job search
engines, with the aim of accelerating and improving employment in the region. We bring
together top employers and quality candidates by offering everyone exactly what they
need with a simple procedure. Lako do posla, as a top digital service, offers employers a
quality advertising, selection and communication service with applicants and candidates
with timely information and a practical way to apply for the desired competition.

We offer employers:
- Advertising (Media, Hot, Priority, Regular)
- Advertising (services and products) through banners

We offer registered members:

- information on the latest job postings through the site

- activating e-mail and / or SMS alarms about desired jobs
- systematized biography entry
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- adding scanned and standard documents to the biography (diploma, letters of
recommendation, certificates, etc.)

/
‘klikdoposla

https://www klikdoposla.com/novi-oglasi-kandidata

Klik do posla is the fastest growing employment portal in Serbia. Founded in 2010, we
have slowly built the trust of our clients, so today we can boast of cooperation with large
companies such as Generali Insurance, Forma Ideale, Win win, Big pizza, Olaf &
McAteer, Jamnice, G4S and Comtrade. We are also proud that the largest youth
cooperatives in Serbia are our loyal clients. For 11 years, our services have been used by
thousands of satisfied employers.

NARJI-POSAQ!

https://nadji-posao.rs/?www.nadji-posao.rs

Nadji-posao is a portal that helps employers find the right candidates for their
competitions. We count thousands of candidates and publish new current ads for many
categories of jobs every day. Our business is based on fostering double cooperation.
Namely, our team nurtures cooperation with its candidates, takes care that each of the
candidates finds exactly what he/she needs, as well as informing daily about new ads
from the categories they are interested in. On the other hand, our team takes care to
achieve and maintain good communication with all companies with which Nadji posao
does business, as well as new companies that are interested or just starting to cooperate
with us. Nadji posao provides a space with many opportunities for all companies that are
in demand for labor, as well as for candidates who are actively looking for work.

' WG
Oglasi za posac

http://www.sljaka.com/posloviu/beograd/
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KETHEA EN DRASI, which is based in Athens, is a comprehensive programme

consisting of counselling, treatment and social reintegration for former inmates who are

drug users.

the

Korydallos Il Detention Centre (female), the Korydallos Prison Hospital, and the Eleonas

Women’s Prison in Thiva.

It runs Counselling programmesin the Korydallos Remand Prisons (male),

As the prisoners’ first contact with KETHEA EN DRASI, the counselling programmes
seek provide information on addiction and its treatment, to reduce the harmful effects

stemming from substance abuse, and to prepare them to join a Therapeutic Community
either within the prison or in society, if the conditions set by law for conditional release

are met.

KETHEA EN DRASI runs therapeutic communities within the prison system in the

Korydallos Remand Prisons, the Korydallos Il Detention Centre, and the Eleonas

Women’s Prison in Thiva. They are housed in areas which the prisons have set aside for
them and welcome prisoners who have completed a counselling programme. Their goal is

to help the participants towards full recovery and to prepare them for social reintegration.

Their daily schedule includes treatment, education and training.

The Network for Support of Women Prisoners and Releases is a civil non-profit company

incarceration in Detention Centers

https://diktiostirik | whose main goal is to support women who have experienced in the past or experience
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With the “Support Programme for HIV Positive Detainees and Ex Detainees” in Athens

and Thessaloniki, Centre for Life continues its efforts to defend the human rights of HIV
positive detainees, by offering legal, social and psychological assistance, with the kind

support of Open Society Foundations (OSF).

provide an integrated approach to the legal support and social inclusion, based on the

legal framework and the conditions in Greek detention facilities. In addition, the scientific

staff of the Organization provides health education interventions for the general

well as counseling support is being offered to HIV-positive ex detainees, thus enhancing

the social reintegration system.

The programme is provided for free in two languages (Greek & English) and includes,

among others, the following services:

Support offered by a qualified social worker concerning the social entitlements of

HIV-positive prisoners (i.e. ensuring treatment, benefits, etc.)
Support offered by a qualified psychologist, in order to take care of their physical

and mental health

Legal counseling with regard to the particular rights of HIV-positive detainees

Social, psychological and legal support during the time of their release

Information and support for their families and partners

Provides support to ex-detainees and offenders (primary support/clothes/housing),

counseling and legal support.

ozois.gr/en/progra | The main goal of the intervention made by the representatives of Centre for Life is to

848 — 2310 23 70 | population of prisoners, as well as for prison officers. Meanwhile, social, employment, as
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Sljaka.com is an online employment portal, the largest online job database in Serbia.

The portal aims to quickly and easily connect employers and agencies that offer jobs on
the one hand and people who are looking for jobs on the other hand. Unlike similar
portals on the market, placing job advertisements is completely free and does not require
the prior registration of employers. Also, site users do not have to be registered to apply
for a position, which makes the job application process simple and fast. Sljaka.com only
transmits information that employers use to search for workers through advertisements.
Therefore, sljaka.com does not bear any responsibility for the content and accuracy of the
ad as well as for the content and accuracy of other advertising messages that may be
found on the site.

careerjel

https://www.careerjet.rs/posao-srbija-125177.html

Careerjet is a job search engine, designed to make it easier for the user to find a job
online. It maps a large selection of job offers available online into one large database with
references from employment, employment agency sites and large specialized sites. Using
a quick and easy interface, the user can search this database and save themselves trouble
and visit each site individually. Job offers are not hosted by Careerjet and users are
always redirected to the original to-do list. Basically, Careerjet acts as a driver of traffic
to these sites. The Careerjet job search network covers more than 90 countries, with
special interfaces translated into 28 languages.

.8

https://preko-veze.rs/poslovi

P REKO
vEZE

"PrekoVeze" (www.preko-veze.rs, www.prekoveze.net) is a digital part of the company
Connect Up Staffing and Recruiting doo Belgrade, a specialized agency in the field of
human resources. We are part of a successful and innovative story whose ultimate goal is
to connect candidates and business opportunities. The advantage of using our platform is
that our partners have the possibility of completely free advertising of job positions as
well as finding candidates using our database depending on the level of cooperation. Also
with free registration, partners who do not want access to the CV database have the
opportunity to advertise job positions with the cheapest advertising packages on the
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market. Our thought is to be your LINK to the ideal job. In today's fast-paced world,
changes are becoming more frequent, as is the need for human resources. The most
important factor of any company, in addition to the services and products they offer, are
certainly the people who work in it.

| POSLOVI

https://poslovindex.com/oglasi-za-posao-srbija/

The employment site poslovindex.com was created in 2020, with the aim of enabling
every person to use the acquired skills in their work and to quickly and easily connect job
candidates with future employers. Thus, we want to enable higher productivity and
development of the entire Company, as well as a larger number of realized business
ventures. Whether you are a manager, programmer, specialist in a field, engineer,
designer, architect, lawyer, professor or any other profession, our goal is to make it easier
for everyone to find a suitable job and connect you to future employers. In line with
today's times and changes in the world, work from home is becoming increasingly
popular, replacing standard and regular working hours in companies. This modern way of
working creates the need and opportunity to connect with Candidates who do not have to
be physically present in the premises of the companies themselves, which enables the
expansion of the market and the employment of better staff. Adapting to this change can
be beneficial for both candidates and future employers. The site poslovindex.com enables
the connection of these two target groups, and on our site, in addition to regular
employment, you can also find a large number of part-time jobs and projects that can
serve as your main or additional source of income and better organization of time. A
large number of jobs can be completed through the poslovindex.com site, connecting
employers and experts from various fields. Poslovindex.com site speeds up, facilitates
and reduces the cost of hiring and collaborating with professionals from various fields of
work.

& poslovi

akademijaoxford.com

https://www.poslovi.akademijaoxford.com/poslovi/

In order to provide all interested candidates with the opportunity to search all job
advertisements in one place, we have created an online portal "Jobs Academy Oxford".
Thus, everyone who wants to find a dream job is provided with countless opportunities,
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« Supports any initiative taken by private bodies and volunteer organizations which is

exclusion of ex-offenders.

the social

the stigma and

to combat
» Cooperates with the Greek Central Scientific Prison Council, the Companies of Minors’

Protection, the Social Assistance Guardians and the Minors’ Guardians; it also

participates in the “Orestis” network of the Central Scientific Council for Preventing and
Combating the Risk of Victimization and Criminality of Minors (K.E.S.A.TH.E.A.), and

plays an active role in the field of “after care” at national level as well as within the

framework of the European Union and other international organizations. Submits annual

reports to the for Citizen Protection and proposes measures and initiatives regarding the

treatment of ex-offenders.

EPANODOS participates in European organizations and programs.

range of Attica, e more precisely: in the Special Juvenile Detention Center at Avlona and

in the Women’s Prison of Thiva, since it has been transferred to Koridallos.

The action in places of inclusion aims to create opportunities for education, creative,

expression and communication, so that the time of inclusion may not pass in exclusion

the “limit” and the freedom, through the elimination of prejudices and the support after

the release from prison.

In particular, during the period from May to July 2011, at the Special Juvenile Detention
Center at Avlona, a workshop for wall painting and education in the visual arts was held.

The workshop was sponsored by the Leventis Foundation. Two volunteers, the instructor

of the workshop and a member of the staff-coordinator of the action were involved in it.

Fourteen young prisoners participated in the action.

https://arsis.gr/gra | ARSIS intervenes in all penitentiary facilities and in detention facilities for youth in the

Tel: 210 8259880 | and inertia. Additionally, ARSIS attempts to build a stable and permanent bridge between
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=1

starting from submitting ads by e-mail, through the possibility of creating your CV on our

site, to simply search for job positions by category.

(HelloWorld >

comes to domestic IT portals, with the most registered users and the largest number of
job ads. At the same time, we are the largest database of company profiles and the largest
database of reviews left by former and current employees about their work in these
companies, including experiences from job interviews and salary information. Our goal is
for all IT companies to treat their employees in the same way! That is why we are
available to all employers who nurture good practices when it comes to employment
conditions, in order to change the image of the domestic IT employment market by
promoting positive examples. That is why we have recently established a partnership with
the 100 most desirable IT employers in Serbia, and our users can always find out

everything about them through the Premium profile on our website.

We expanded our operations to Serbia in 2015, and after 2 successful years and more
than 1,000 employees in Vojvodina, we opened an office in Serbia in 2017, so our job

HellowWorld is the platform dedicated to the IT community with the most traffic when it

https://www.helloworld.rs/oglasi-za-posao?disable_saved_search

https://whc.hu/en

ve

Our company operates with the permission of the Serbian Ministry of Labor and under
the control of the Serbian state. This also means that the rights and obligations of workers

seekers and corporate partners can even contact us in person and help them at any time.
are legally protected across borders.

ob
d.o.0.

Vigj

https://www.viajob.rs/sr/poslovi

We, the Viapan Group, have embarked on new paths in HR services to bring the joy of

work to every employee. We learn from multinational companies and international

innovations to inspire our Central European partners.
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many job opportunities, but has some useful features — like announcing positions for

A new career search platform stemmed from a large media outlet. The site does not offer
training and project based work.

5. Karieri BG Platform

9¢

31

a|doad BunoA 1oy 891AI8s pazije1dads — swoH pasiAIadng | TT “4IS ABYOUOS] Jelwlg |  Aouisny Jenwiq anNoe UOIIUBASI BWID
‘SaAIIe|a) pue A[lwey YIM Uo198uu0d

ayy Buwuoisel 10 Buinoadwi oy se jlem se ‘sjdoad
BunoA 1o >iomisu [edos syl Buipuedxs Joy uoddng -

‘UIN0A pajepowwodle sy} JO UoIIeZI|eal
Jeuoissajold pue uonelfaiul [e1o0s Buinaiyode o pouad sy}
ul wea) 921A8s 3yl Aq swiuedwoade pue (jeaibojoyaksd
pue [e100s) Bulesunod  [euolssajoud - ‘uolrewloju] - 8£0 009 290 :8uoyd

‘9oe|d BulAI - | BIOBG-SSTAMMM//:SONY
2BWOH | 000G OAOUIR] OXIIBA A8UsIed] Uel|| annoe SSOIIES
: : : [e190S [euoleuIBlU|
pasiaedng a8yl ur papiaoid ale sadlAles Buimol|oy eyl 290140 ‘T
‘BulAl] | 100} ‘¢ “11s uoiLeH dod
juspuadapul 0} Aem J18y) uo uonezijeal Jeuolssajoid pue
uonelfisul [e190S 9A3Iyde 0} djay Pasu oYM pue Saljiwe)
119Y) wouy poddns sAIgda) 10U Op 10 Saljiwe) aAey J0U
op oym ‘Ajlunwiwiod ayl woly ysu e Gz Jo abe ay) Jspun
‘suonnisul pazifelrdads aAes| oym 8T Jo abe 8yl Jano
a)doad BunoA Joy 891AI8s pazijerdads — awoH pasiAladng
S10€1U0D
760 7SSOI2P3I MAW/-SUTY )
DIE UBLIENUEMNY 2158 204 Py 5001110 A0JOBLID 0JSUH “Id | 8AIDE | SS0uD pay ueLebing

1913SIp 82 PUE Urew auQ

“j4om dnoif pue uone|Igeyay -
‘pie |eba -

‘uoneipaw |eraos -

‘Burjesunod Ajiweo -

‘Adeiayy oyoAsd wisy Buo -

€¢0 00€ ¢S50
-8.T 09€ 7680 :8Uoyd




LZ

pue [e1o0s) Buldsunod  Jeuolssajosd  ‘uolewlopu] -
‘aoed BuiaI -

:8WoH

pasintadng ayy ul papiaold are sadlAIes Buimolioy 8yl
‘Buiar

Juspuadapul 0} Aem J1ay} uo uonezifeas [euoissajoid pue
uonelfisul [e190S 9A3IYde 0} djay Pasu oYM pue Saljiwey
119Y) wouy poddns sAIgda) 10U Op 10 Saljiwe) aAey J0U
0p OyM ‘AlUNWIWIOD 8y} WoJy Xsi 1e Ge Jo abe ayy Japun
‘suonninsul paziferdads anes| oym QT Jo abe syl Jano
a)doad BunoA oy 891AI8S pazijeldads — awoH pasiAladng

6¢¢ 00€ ¢S0 -auoyd
610°60-3U20JABD MMM
2006 ‘ButBA
0T wawedde
‘T 100]} ‘g @2URNUS ‘6/
390|q ‘11 suepyzeizen

BAOSeuely eiog

aA10e

UOI1RID0SSY
300JARD

'SaAIIR|a] puR AJILe) YIIM UO1O3UU0D
ayl Buwuoises 10 Buinosdwi oy se jam se ‘sjdoad
BunoA Jo iomiau [edos ayy Buipuedxs Joy uoddng -

‘UINOA parepowLIodde sy} JO Uolrezljeal

Jeuoissajold pue uoneiBaul [e100s Buiaiyde Jo pouad ayl
Ul wea) ad1AIas 3yl Aq awiuedwoade pue ([eaibojoyoAsd
pue [e1oos) Buigsunod euoissejoid  ‘uonewloju] -
‘aoe|d BulaI -

:3WoH

pasinadng syl ul papinoad ase sadlAles Buimoljoy auyL
‘Buiar

juapuadapul 0} Aem 11yl Uo uonezifeal [euolssajoid pue
uonelbajul [e120s aAdIyde 0} djay pasu OYm pue saljiwe)
J18y1 wouy uoddns 8A182a1 10U Op 10 Saljiwe) aAey Jou
0p OyM ‘AlUNWIWOD 8y} Woiy Xsi 1e Gz Jo abe ayy Japun
‘suonnnsul pazijerdads aAes] oym 8T Jo abe ayl Jano

6€ ¢0 ¢9/Z€0 3uoyd
10°D-2B1 MMM
000 ‘AlpAOd

VOl - pung

[ e]
=)
< 8
£2
m.vm
@ o
o
B=IS4
D C
S
==
=
C =
g j=
e
[ 2.2
L=y £ 3
3 o
I S >
22
2 ) £5 O
=98 &
= b. S568 o
o ncg =
[ PN
® 2
= £SE ©
o S 3o I
o 5 828 8 T
(@] 1%} S © N
m 2 o €T
° £35S
S hmmJ
m > W
ommmy S>T L
_ £EEZ E
= SiS e S
£ o5 SS9 o
S €e 083 O
= = m-= o
(O] X n s p
s n = 8
o o 2 a8 _ 2 =5
0 ¥ = (SR =
8 = 2 g
S o a4 22% N
. m < O35 .
i F2a o

Well maintained web platform, which currently offers almost 5 000 job opportunities.
Apart from a well developed search engine, it also offers useful advice and orientation.

The platform also allows for interactive creation of a CV.

3. Rabota BG Portal — www.rabota.b

@abol:a.bg

with more than 43 000 employers and 320 000 job seekers. The platform also provides

Apart from the job offers, the website maintains a database of employers and job seekers,
information about vocational training opportunities.

4. JobTiger Platform — www.jobtiger.b:

JobTiger®

initial popularity and currently offers less than a thousand job opportunities. The platform

One of the oldest career searching platforms in Bulgaria, JobTiger has lost a lot of its
is still useful, as it also provides a Career Guide.
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